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Leaving a Lambda Sigma Legacy 

U 
nbelievably, the end of your active year of Lambda 

Sigma membership is now in sight.  As your nation-

al president, I hope you can look back with pride 

and satisfaction upon all that your chapter has accomplished 

this year.  You still have a few more months to continue 

building the legacy that your chapter will leave to your cam-

pus and community.  Make the most of this time! 

Selecting, orienting, and initiating the next chapter is one of 

the most important responsibilities yet to come. Your advisor(s), 

your national board liaison, and the national web site are excellent resources to aid 

you in this process.  Early planning is key to success in bringing in your new chapter.  If 

you follow the plan you developed for your chapter ritual report and ask for help as 

needed, you’re on your way to a successful conclusion of your Lambda Sigma year. 

Because Lambda Sigma has 100% membership turn-over every year, it is especially 

important to document your operations in 2016-2017 and pass your plans along to the 

next group.  We recommend a transition meeting with the new officers with time to 

share general reflections on how the year went for your chapter plus one-on-one shar-

ing between “retiring” and new officers for a smooth transition of responsibilities.  Files 

and/or travel drives with important information (forms, procedures, and examples) 

should be exchanged as you leave accurate and updated records for the group to fol-

low. 

Continue to be resources to next year’s chapter over the summer and into the start of 

next year.  Many chapters elect student advisors who help to guide next year’s group 

and provide continuity from one year to the next.  Before you wrap up the year, make 

sure that all reports are filed for 2016-2017, and that the membership list, pin orders, 

fees (including the conference assessment) are sent to Dr. Ron Wolfe, national execu-

tive secretary, no later than June 1.  Elsewhere in The Diamond, you’ll find reminders 

about the national scholarships, honors cord orders, report deadlines, the 2017 annual 

Presidents’ Leadership Conference, and professor-of-the-month mugs.   

(Continued on Page 2) 

Spring 2017 

Denise Rode, 

National President 



The 2016-2017 chapter awards—including 

Honor Chapters, Most Improved Chapter, 

Most Outstanding Chapter, and Outstand-

ing Advisor—are determined, in part, by 

the information provided on your year-end 

reports.  Take time to document your 

chapter’s successes so that the national 

board can determine your eligibility for 

these awards.   

Before the end of the year, be sure to 

thank your chapter advisor(s) for their ser-

vice, and find out whether they will serve 

again in the coming year.  If you need to 

recruit a new advisor, work with the new 

chapter officers to accomplish this over the 

summer.  Advisors provide the continuity 

for the chapter’s success, and their pres-

ence and involvement can’t be underesti-

mated! 

The national board and I hope that your 

active Lambda Sigma experience has been 

enjoyable and rewarding, providing you a 

springboard to greater accomplishments as 

you approach the half-way mark to gradua-

tion! 

In scholarship, leadership, fellowship, and 

service, 

Denise L. Rode, Ed.D. 

National Lambda Sigma President 

Recruiting the Next Class of Lambda Sigma Members 

Leaving a Lambda Sigma Legacy (continued) 

S 
pring is a wonderful time of year – 

temperatures rise, flowers bloom, 

college students get anxious for 

summer vacation, and Lambda Sigma 

chapters recruit their next class of excep-

tional members.  As a sophomore-only 

honor society, recruitment is vital to the 

survival of a chapter.  It takes just one bad 

year of recruiting and the chapter immedi-

ately suffers, so it is important to take this 

task seriously.  One of the questions I am 

asked most often by my liaison chapters is 

how to recruit effectively. 

When I first came on as the advisor to the 

Beta Delta chapter at Middle Tennessee 

State University in 2009 we had a dozen 

members held together by Scotch tape.  

But we had a very dedicated president, 

and with his and the other members’ deter-

mination we pulled together a full class the 

next year of 46 members.  How did we do 

that?  Glad you asked! 

Recruitment doesn’t just happen unless you 

have a chapter that is so well established 

you have people beating down your door 

every year to apply (a good problem to 

have).  Even then, you have to work at it to 

field a quality class of new members.  That 

Beta Delta chapter in 2009 spent hours 

answering emails, holding meetings, and 

visiting classes to get the word out about 

Lambda Sigma at MTSU.  Their efforts paid 

off with more applicants than any Beta 

Delta class in history to that point.  So con-

sider these tips: 

 Communicate often with potential 

members via email, social media, and 

in person.  Hold multiple interest 

meetings to meet and greet applicants.  

Send them reminders of deadlines 

well before they happen.  The more 

they hear about you, the more likely 

they are to apply. 

 Talk to instructors of first-year classes 

and ask them to announce your inter-

est meetings in class. Speak to Greek 

organizations and at student govern-

ment meetings.  Go to first-year hous-

ing complexes and set up a table. So 

many places you can go and find first-

year students! 

 Set Lambda Sigma apart from all other 

honor societies.  You don’t just pay a 

fee and join – you have to APPLY and 

be SELECTED to be a member!  And 

you can join the leadership team im-

mediately!  Lambda Sigma is truly 

unique; make that a focal point of 

recruitment. 

 Take the process seriously and your 

applicants will, too.  If you have inter-

views keep them organized and pro-

fessional.  The applicants are deciding 

whether to join just as you are decid-

ing if you’ll invite them to join, so 

make a good impression. 

 Recruitment starts in the fall; it just 

takes place in the spring.  Impress on 

your new class how important it is to 

get the word out about Lambda Sigma 

to first-year students early in the year.  

Wear your shirts to school activities.  

Get your name in the school paper.  

Word of mouth is a powerful market-

ing tool. 

Recruitment can be hard, and at some 

schools the pool of applicants is smaller to 

choose from because the first-year class is 

small.  That’s why you need to dedicate 

several members to the cause.  Plan your 

recruitment timeline early, setting your 

initiation date and working backwards to 

know when you should start sending out 

invitations.  Finally, challenge yourself to do 

better than the previous year’s group.  If 

you win that challenge the chapter wins, 

and those who benefit from your service 

projects win, too.   

Good luck and happy recruiting! 

Tyler Henson 

Advisor, Beta Delta Chapter 
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Michael Ware II 
Jackson State University 

C 
oordinating campus events and 

consistently proving to be an avid, 

service-minded individual is truly 

commendable for any college student, and  

is gracefully exemplified by Michael Ware 

II. An honors sociology major, Michael 

deftly manages to balance his academics, 

maintaining a 3.5 GPA along with his ser-

vice and leadership obligations. Even with a 

full course load and the desire to stay in-

volved in campus community events, Mi-

chael still took the time to invest in becom-

ing a Lambda Sigma member. 

 

Having done in-depth research of the histo-

ry of Lambda Sigma National Honor Socie-

ty, Michael knew the four pillars of this 

organization aligned with his own perspec-

tives on leadership, service, scholarship, 

and fellowship. Michael holds several lead-

ership positions in addition to serving as the 

Publications and Social Media Chairperson, 

where he manages the chapter’s website 

and social media platforms. He creates 

flyers and advertisements for the Beta Xi 

chapter at Jackson 

State University. 

Additionally, he 

serves as the JSU 

Campus Activities 

Board Director of 

Traditions and the 

Planned Parenthood 

SE Advocate Volun-

teer Leader. 
 

His primary motiva-

tion for attending 

Jackson State was its 

historic urban cam-

pus, and upon his arrival he says, “I fell in 

love with the culture and the collective 

HBCU atmosphere…it’s truly like no other 

[university].” Furthermore, being an out-of-

state student from Tulsa, Oklahoma, and 

coming to Jackson, he saw the communi-

ty’s need and made the executive decision 

to step up and bring change to the Jackson 

State community and city of Jackson. 

 

Considering all of his community outreach 

efforts, he has found that the most mean-

ingful service project he has coordinated 

was called “Kicks for Kids,” a service drive 

where he collected over 100 pairs of shoes 

for children of low-income families to get 

ready to go back to school. Michael served 

over 65 community service hours in the fall 

2016 semester. He continues to represent 

the type of service we seek to recruit and 

develop in Lambda Sigma members and at 

Jackson State University. We at the Beta Xi 

chapter are extraordinarily proud of Mi-

chael and all of his collective service efforts, 

and we look forward to seeing all the won-

derful things he will accomplish during his 

time at Jackson State. 
 

Felize Singleton 

Beta Xi Chapter 
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Meghin Smith 
Mississippi State University 

M 
eghin Smith is a Lambda Sigma 

member of the Alpha Iota 

chapter at Mississippi State 

University. Smith studies biological sciences 

and is also an ROTC member with plans to 

enlist in the Army after graduation. Meghin 

is very involved in Lambda Sigma and is a 

great contributor to group projects. In addi-

tion, Smith also volunteers at the local Boys 

and Girls Club. Out of the eight group pro-

jects Alpha Iota planned last semester, 

Smith says her favorite was volunteering at 

the T.K. Martin Fun Run Station. She says 

of the event, “I loved being able to see all 

the kids dressed up with their families. 

They ran and enjoyed themselves. I like 

being able to put a smile on their face just 

by cheering them on.” 

Meghin comes from a family where military 

involvement is highly supported. “I’ve al-

ways admired women in uniform and it is 

kind of a family tradition now,” Smith says. 

“Both of my brothers are in the military, so 

I’m following in their footsteps.” In addition 

to family reasons, she also says she wants to 

enroll in the Army because she wants to 

serve and give back to her country. 

Smith says she originally got involved with 

Lambda Sigma because it “is a hands-on 

honors society that allows people to con-

nect with others here on campus.” Meghin 

favors Lambda Sigma above other honor 

societies because she likes how it focuses 

and gives back to our community here in 

Starkville. Lambda Sigma, though, is just 

the beginning of Meghin Smith’s service to 

the community and country. 

 

Kali Hicks 

Alpha Iota Chapter 



Collaborating in the SEC to buy Toys for Tots 

T 
hough state football rivalry can certainly drive colleges 

apart, the Lambda Sigma chapters at the University of 

Mississippi, Mississippi State University, Auburn Universi-

ty, and the University of Alabama decided to take advantage of the 

spirit of competition and the season of giving in the name of phil-

anthropic service.  

Rivalries put aside, the Lamb-

da Sigma chapters partnered 

up in a collaborative effort to 

raise money for Toys for Tots, 

which is an organization that 

collects and distributes toys to 

children whose parents can-

not afford Christmas gifts. In 

order to raise funds, our chap-

ter at the University of Missis-

sippi decided to host a raffle 

featuring prizes such as a 

signed Archie Manning helmet, an Apple Watch, a Yeti cooler, and 

an Amazon Echo speaker. Every member sold at least 10 tickets 

priced at $5 each to family and friends. Members used various 

outlets to promote the raffle, including social media and talking to 

classmates and professors. At the end of the raffle our chapter 

raised a grand total of $3,500 for Toys for Tots.   

Though in the midst of football competition, final exams, and the 

busy holidays, students at these Lambda Sigma chapters still took 

the time to make a difference in the lives of underprivileged chil-

dren. “This was a great opportunity to band together with other 

Lambda Sigma chapters to raise money for a great cause. Together 

we raised over $8,000, and this money went directly into provid-

ing presents for kids who otherwise would not have a Christmas,” 

said Reed Grice, President of the Lambda Sigma Iota Chapter. This 

service project could not have been achieved without the incredi-

ble support of the community, family, and friends, who showed 

great interest in raising money for this meaningful cause.  

Galina Ostrovsky  

Iota Chapter 

L 
ast semester the Lambda Sigma chapters in the 

Southeastern Football Conference held a competition to 

raise money for charity. The idea was sparked by 

interaction at the Presidents’ Leadership Conference. The presi-

dents were looking for a way to involve their chapters with others 

in the South while working toward chapter and national goals. 

The chapters decided to compete while raising money for Toys for 

Tots. We chose Toys for Tots because it fit with our national service 

project for at-risk children. The competition aspect, especially in 

the SEC, really made each of our chapters work hard to raise 

money. We can’t always win in football, but we could win this 

competition with enough energy and effort. It was a fun and 

friendly competition, especially before the end of football season.  

Pi chapter did several activities to raise money. First, all members 

paired up and solicited local businesses for donations. If the store 

decided to support Toys for Tots, we gave them a sign for their 

window acknowledging their support. The sign idea motivated 

some businesses to donate. We also held benefit nights at local 

businesses in downtown Auburn and encouraged students to 

attend. Finally, one of our meetings was held at Target. All 

members had collected money and we then shopped for toys. It 

was a great deal of fun! We had carts of toys when we finished. 

We saved the receipts so we could keep track of how much money 

we raised. These activities not only benefited the children, but also 

the chapter that really 

bonded during the 

activities. It was so 

rewarding getting the 

w h o l e  c h a p t e r 

involved to raise 

money for Toys for 

Tots that we hope 

next year’s chapters 

will continue the 

tradition. 

Sadie Argo 

Pi Chapter 
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A 
s you are recruiting next year’s class and executive board, 

make sure you tell them about the annual Presidents’ 

Leadership Conference that takes place in the fall.  This 

coming year we will be back at Middle Tennessee State University 

in Murfreesboro, Tennessee.  The dates for the conference  are 

September 22—24.  

As always, the national board will arrange for travel to the confer-

ence if your chapter needs to fly in, and all costs are included while 

at the conference (food, lodging, transportation).  This is a require-

ment of all chapters and an incredibly important weekend for new 

presidents.  We learn about the mission of Lambda Sigma, the ritu-

als, recruiting, reporting, and so much more.  It’s also a great time 

to correspond with board members and fellowship with other pres-

idents.  Those who have attended can attest to the impact the con-

ference makes! 

Please make sure your new president marks these dates on their 

calendar or finds a replacement if they are unable to attend.  Infor-

mation will be sent out in June to all chapters regarding travel and 

details.  We look forward to convening in Tennessee for what is 

sure to be another great conference! 

Presidents’ Leadership Conference 2017 



Reflections of a 
President 
 

L 
ambda Sigma National Honor 

Society is an inspiring organization 

to be a part of. It connects small 

groups of sophomore students within 

colleges and universities to other chapters 

around the country and provides a strong 

base to create service projects that benefit 

at-risk and underprivileged youth. This 

opportunity, however, presents a unique 

challenge; you can only be a part of it your 

sophomore year of college. Each year new 

students inherit the organization and have 

only two semesters to leave their mark. 

One year, I am learning, is a lot less time 

than it sounds like, especially when there is 

so much to do. Early parts of the first 

semester are used to get to know your 

chapter and transition into leadership 

positions. It can take some time to find 

your groove and foster a productive 

environment that benefits the entire 

organization. It was a challenge for me as 

the Epsilon Chapter’s president to begin 

making decisions before I completely 

understood Lambda Sigma as a whole.  

It is important to set up committees and an 

executive board from the beginning to 

delegate tasks so everyone in the chapter 

has a job to do, but when you are just 

meeting most of the people in the 

organization for the first time it is a 

challenge to find the best fit for every job. I 

also found it difficult to begin 

accomplishing the duties of my position 

because I was suddenly the leader of a 

group I had never been a part of before.  

At the Presidents’ Leadership Conference 

someone brought up an idea that made 

everything fall into place. As president of a 

chapter of Lambda Sigma I am a “leader of 

leaders.” While that certainly didn’t reduce 

the learning curve, it took a lot of pressure 

off. Every individual that is a part of this 

organization isn’t just encouraged but is 

expected to step up with their ideas, time, 

and effort to make an impact. The burden 

doesn’t rest solely on one person and 

neither does the satisfaction of 

accomplishing a service project.  

As the spring semester starts we are under-

way recruiting next fall’s chapter of leaders. 

They will face many of the same challenges 

that I did and they will find their own way 

through them. It might not be clear-cut, but 

the strong connections to leaders across the 

country and within your own school inspire 

life-changing service projects and 

opportunities that set you on a different 

path than you would have been on if it 

weren’t for this one year to step up. 

 

Stephanie Merten 
Epsilon Chapter 

The Three F’s 

A 
s college students, the letter 'F' is 

often dreaded and mentioned 

carefully in conversation as a 

swear word.  However, within the Lambda 

chapter at Westminster College in a small 

Amish town in Pennsylvania, the letter 'F' 

holds a greater meaning and less of a 

negative implication.   

First, the letter ‘F’ is for ‘Friends’. The most 

valuable thing about Lambda Sigma is that 

everyone gets to come together to 

reconnect. Most Lambda Sigma students 

are heavily involved in other clubs on 

campus and also have loaded class 

schedules. Having a meeting each week 

allows members to catch up on how 

everyone is doing, how their weeks are, 

and to simply share laughs. Friends are 

what keep students going throughout the 

semester, and friends keep Lambda Sigma 

running so smoothly.   

Second, the letter ‘F’ is for ‘Food’. This may 

seem silly, but come on, who doesn’t love 

a good slice of pizza or a plate of pasta 

once in a while?  Yes, I can hear you saying 

that you should not join a club just for the 

food; but Lambda Sigma members usually 

give it right back to the community.  This 

semester we stuffed backpacks with food 

provisions for underprivileged kids and 

donated $500 to them, served 

impoverished families at a free community 

spaghetti lunch, and aided in the collection 

of 270 food items to be donated to the 

local food bank.   

The final ‘F’ is for ‘Fellowship,’ one of the 

main components of Lambda Sigma. No, 

this is not the type of fellowship as in “we 

all stand around, hold hands and sing,” 

rather fellowship is rooted more in how we 

all come together to celebrate the 

happiness of the club. Some may think that 

Lambda Sigma is just an honor society, and 

we don’t have fun.  This is a gross 

misconception!  One of our traditions at 

the Lambda chapter of Lambda Sigma at 

Westminster College is relying on the 

happiness of our members. We start each 

meeting out with either a game, group 

activity, or just a simple inspirational quote. 

It's anything that makes our members smile.  

Lambda S i gma provides  many 

opportunities for its members to go on and 

conquer the world. Whatever that may be, 

always remember that 'F’s' are for friends, 

food and fellowship - not the dreaded 

letter on report cards - because in the end 

this is what carries us to success.  

 

Mackenzie Basalla 

Lambda Chapter 
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Lambda Sigma National Honor Society 

Mission Statement 
 

Lambda Sigma Society, a national honor society for second year students, is dedicated to the 
purpose of fostering leadership, scholarship, fellowship, and service among its members as 

they promote the interests of the colleges and universities they represent. 

Executive Secretary 
and President visit  
Tau and Beta Epsilon 
 

P 
resident Dr. Denise Rode and 

Executive Secretary Dr. Ron Wolfe 

spent two days  in February visiting 

with students and advisors at two Lambda 

Sigma chapters in Missouri and Kansas to 

welcome a new advisor with one chapter 

and pursue getting an advisor for the other. 

To begin their two-day trip, Wolfe spent a 

good part of Thursday morning visiting with 

Dr. Todd Braver, Professor of Psychological 

and Brain Sciences at Washington Universi-

ty, and one of the two new advisors for the 

Beta Epsilon chapter there.   His wife, 

Deanna, will also serve as an advisor.  

Wolfe and Braver explored the future for 

the chapter, which included more initiates 

and continuing some creative service pro-

jects that the chapter currently conducts. 

Rode and Wolfe later joined the current 

president, Lauren Bendesky, and treasurer, 

MaeMae Huang, for a working lunch in St. 

Louis’s Central West End.  The students 

were excited to have Braver and his wife 

with the chapter and both saw some out-

standing days ahead for the Beta Epsilon 

Chapter. 

On Friday Rode and Wolfe drove to Law-

rence, Kansas, for a day with the Tau chap-

ter and campus leaders who have or will 

have an impact on the chapter’s future. Dr. 

Kristen Hensley, the current advisor, is 

stepping down, but will work with her re-

placement during a transition when a new 

advisor is aboard.  Hensley and Alexis 

Kahnt, Tau president, had a working lunch 

with the board representatives and shared 

with them the chapter’s plans for selection 

and pursuit of a new advisor. 

Two possible players in the selection of a 

new advisor were Aaron Quisenberry, Sr.,  

Associate Director of Student Involvement 

& Leadership at KU, and Dr. Bryan Young, 

Director of the Honors Program at the uni-

versity.  Both were willing to work with Tau 

chapter to find an advisor and make Tau 

chapter even stronger. 

Both Lambda Sigma board members came 

away from the two-day visit with positive 

vibes. “I think both chapters have some 

strong leaders and campus interest, and I 

think both of them will continue to grow 

and prosper on their campuses,” said 

Wolfe. 

Rode echoed similar sentiments in saying, 

“Visiting campuses where we have Lambda 

Sigma chapters is a great way for the na-

tional board to connect with chapters and 

advisors and get a sense of what the institu-

tion, community, and students are like.  

Visits also allow us to share ideas and “best 

practices” with chapters which are rebuild-

ing.  I came back from Missouri and Kansas 

reinvigorated and ready to support my own 

chapter at Northern Illinois University while 

also reaching out to more chapters across 

the country.”  Both Rode and Wolfe agreed 

that Beta Epsilon and Tau have the leader-

ship and campus interest to be Honor 

Chapters in the future. 

If your chapter would benefit from a visit 

by national board members, contact Ron 

Wolfe for more information. 

 

Ron Wolfe 

Executive Secretary 
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Scaring Up Service 
at D’Youville 

E 
very year around Halloween, 

D’Youville College students and 

faculty work hand-in-hand to put 

together an event for the community and 

young children living in the surrounding 

neighborhood.  During this celebrated time 

many children can go out on the streets 

with their family and friends and go door-

to-door to receive treats.  However, there 

are children whose streets are too danger-

ous for them to participate in this simple 

tradition.  The people at D’Youville recog-

nized this and created an event for the 

children who cannot dress up in costumes 

and celebrate the tradition of trick-or-

treating.  This event has been running for 

many years and it allows for children to 

safely celebrate Halloween with their fami-

lies.  The Halloween party is thrown right 

on the campus of D’Youville College and 

offers many different activities for the chil-

dren.  There is a costume competition, 

games for the children to play, balloons, 

face-painting, and more.  The event also 

offers trick-or-treating in the dorms.   

This year, Lambda Sigma played a huge 

role in making this event run smoothly.  

Approximately 47 families attended, in-

cluding over 100 children, dressed in their 

best costumes. Some of our members do-

nated their time and money to be in the 

dorms and hand out candy to the children 

who visited. These members made sure to 

get candy enough for each child and to 

dress for the part, cat ears and whiskers 

included. The rest of the chapter helped 

with the major part of the event, which 

included running the games for the chil-

dren to play, helping to make sure every-

one was getting food, and walking the chil-

dren through the dorms to get their candy. 

Every year has the same outcome: happy 

children and even happier parents who are 

grateful for the event put on by D’Youville 

College and Lambda Sigma. After the Hal-

loween party we know that we have 

reached our goal by simply looking at the 

smiling faces of the children, or maybe 

even the chocolate smudged face of a child 

who could not wait to dig into their candy. 

Either way, each child leaves happy and 

excited for the following year and we are 

proud to be a part of that experience.    

Elizabeth Walter 

Alpha Lambda Chapter 

“Professor of the  
Month” Mugs 

Blue ceramic coffee mugs with the 

Greek letters Lambda Sigma and 

“Excellence in Teaching” are available 

for $7.50 each.  Contact John Hauser to 

place your order.  His contact infor-

mation is listed on the website and on 

the last page of The Diamond. 

Graduation Honor Cords  
 

Many chapters provide honor cords to their graduating seniors 
to be worn at graduation.  If you are interested in ordering 

these blue and gold cords, you may contact: 
 

Schoen Trimming and Cord Co,. Inc. 
 

http://www.cordsandtassels.com/products2.htm  

or 

(212) 255-3949 

Helping the Homeless 

O 
n January 28 nine members from 

Lawrence University’s Alpha Pi 

chapter volunteered at the Fox 

Valley Warming shelter, which is dedicated 

to providing men and women a warm 

place to stay. Connie Raether, Volunteer 

Coordinator at the shelter, took time to 

give the group a tour and explained a little 

bit about its history and how homelessness 

greatly effects the Appleton community.  

A struggle the homeless face is that the Fox 

Valley Warming Shelter does not open till 5 

at night. There are people, ranging from 18 

to 64 years of age, lined up outside the 

shelter from 3:30-4:00 p.m., and some do 

not make it in because it only takes roughly 

60 people on a first-come, first-served 

basis. There are also regulations such as the 

person cannot have any criminal records, 

bring in alcohol or weapons, and must be 

working or looking for a job. The 

volunteers were also informed that there is 

no day shelter for the homeless, which 

causes them to struggle in the cold 

Wisconsin winters. Many times homeless 

people will seek shelter in the public library 

which will generously open its doors for 

those who need a place to stay for a night.  

Volunteers were put to work sweeping, 

mopping, vacuuming, polishing the 

furniture, fixing the fans, and sorting clothes 

and other belongings. Alpha Pi member 

Mei An Lee shared her enthusiasm for 

volunteering with the group. “I felt good 

about it even though it was small tasks. I 

feel like it helped in the long run.” Partici-

pant Katherine Stein added, “I felt we were 

taking a load off the employees’ backs to 

make their impact greater.” 

Despite the tasks being small, all volunteers 

took away great feelings of pride from our 

hard work and became inspired to think of 

more ways to help the homeless in the 

Appleton Community. As part of the Alpha 

Pi chapter of Lambda Sigma, we feel it is 

our duty and responsibility for giving back 

to the community. Alpha Pi is looking to 

help the Fox Valley Warming Shelter in 

other ways. “On our way back we were 

thinking about fundraising money for 

headlamps to donate to the warming 

shelter,” says Stein. “Helping members 

make and serve food is another way to 

help out,” suggests Lee.  

 

Karina Barajas 

Alpha Pi Chapter 

http://www.cordsandtassels.com/products2.htm


Facing Adversity  
in Texas 

T 
his past semester would have been 

incredibly difficult for any chapter 

that was in our situation. We had 

our president, vice-president, and half our 

members leave. In addition, our advisor 

disappeared. Our finances were tight, 

especially for a student organization that 

hopes to make an impact at the second 

most populous campus in the United 

States. Despite these struggles, the Alpha 

Zeta Chapter’s 19 remaining members kept 

their ambition to make this honor society 

work.  

Leadership in the organization felt it was 

necessary to build a solid foundation with 

the remaining members. Specifically we 

needed to focus on fellowship. Therefore 

we had many socials that would encourage 

members to feel closer to Lambda Sigma 

and each other. For example, we met at an 

officer’s house to carve pumpkins for foster 

children in College Station during 

Halloween. We got to know each other 

outside the biweekly meetings with ice 

breakers, which is vital in a small group like 

ours. 

Due to our strict budget we decided to 

participate in a school tradition known as 

“Kyle Field Clean Up.” Football season is 

one of the most exciting times of the school 

year for students and over 102,000 people 

attend Aggie football games every week. 

Texas A&M allows student organizations to 

help clean up after football games and 

receive compensation for the amount of 

seating sections they clean up. From 7:30 

AM – 11:00 AM, eleven of us cleaned up 

over 2,000 seats. Although exhausting, we 

received some much needed funds to 

invest in other fundraising events. We also 

hosted “Pie Smash 2K16” where students 

walking by for $2 could smash a whipped  

cream pie at our president, who was 

dressed in a gorilla costume.  

Because of Lambda Sigma’s focus on 

helping underprivileged youth, our goal for 

2017 is to volunteer at the Boys and Girls 

Club in College Station. We are also 

thinking about working with other Lambda 

Sigma chapters and combining our 

members to make a bigger impact on 

underprivileged youth. With more 

solidarity and organization, the 19 of us 

feel we can turn this chapter in the right 

direction.  

 

Patrick Quimby 

Alpha Zeta Chapter 
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I’m Lovin’ It! 

M 
any people say food is the way 

to their hearts. For Lambda 

Sigma members at Washington 

University in St. Louis, food is not only the 

way to their own hearts but to the heart of 

the community as well.  

In cultivating a community that cares for its 

people, Lambda Sigma members volunteer 

monthly to prepare home-cooked meals for 

residents at the Ronald McDonald House, 

a temporary housing unit for families who 

have a seriously ill child being treated at a 

nearby hospital. Upon arriving at the 

Ronald McDonald House on our most 

recent visit on a brisk Saturday morning, 

we were immediately greeted with warm 

smiles by the staff who showed us to the 

kitchen area. Taking up our pans and 

spatulas we got to work on cooking a 

delicious breakfast! 

Divvying up the tasks, we made stacks of 

steaming pancakes, warm and cheesy eggs, 

roasted sausages, and chopped fresh fruit. 

Through wholesome and delicious food we 

aimed to give the families at the house the 

energy to face the day ahead. In a sense, 

the food became a tangible way to connect 

with and help our local community 

members. 

Although the food is of great importance, 

we have learned over our past few visits 

that the interactions we have with the 

house residents are of critical importance. 

We believe we are not simply providing 

food; we are providing a sense of normalcy 

for the families and removing any 

distractions from their environment so they 

can focus on the health of their child. 

Volunteering at the house gives Lambda 

Sigma members the opportunity to 

advocate for positive change, supports the 

Ronald McDonald House infrastructure, 

which heavily relies on volunteers for 

operation, allows family members to focus 

on their child, and hopefully comforts the 

hospitalized children who are now able to 

receive the full love and support from their 

family. This intertwined network of positive 

impact is the basis of community building 

and the core of what Lambda Sigma stands 

for. Our program shows that through small 

acts of kindness—namely cooking a 

delicious meal for deserving people—a 

small group of determined college kids 

have huge potential to strengthen the St. 

Louis community. 

Kathy Recto 

Beta Epsilon 



Positivity Week 

F 
inals week: two words that make 

any college student shudder. This 

is a time that puts students and 

professors alike into overdrive, usually 

resulting in a campus atmosphere of 

tension and despondency. So last fall my 

chapter created a new event we called 

Positivity Week, which is a weeklong push 

to increase positivity throughout campus 

right before finals. Our members passed 

out encouraging notes, wrote and 

displayed our reasons to stay positive, and 

held a review session for freshman taking 

their first finals. This review session offered 

help to first-year students taking a number 

of supported courses. Positivity Week also 

included dropping off cookies and good 

luck notes to all the tutoring centers on 

campus. We were all enthusiastic about 

these initiatives, which we hoped would 

alleviate some of the stress and cause a 

ripple effect throughout the student body. 

However, when the time came to carry out 

these initiatives we Lambda Sigma 

members were not immune to the very 

attitudes we were trying to combat. This 

was certainly true of me on the day I had 

signed up to pass out notes with inspiring 

messages on campus. I had to hurry straight 

from class to work, then to our Lambda 

Sigma station before heading back to work, 

somehow finding time to eat lunch and be 

on time to my next class. I certainly was not 

in the mood to spread positivity as I had 

none to spare. But once I began passing 

out notes my attitude quickly began to 

change.  

The other 

Lambda Sigma 

members and 

I hurried up to 

p e o p l e 

walking by our 

s t a t i on  -

students, staff, 

p r o f e s s o r s , 

and others - to 

pass them a 

note before 

telling them to have a great day. Most were 

startled when they realized we weren’t 

trying to take their time or try to sell them 

something. We didn’t ask for anything in 

return, and those we reached were 

genuinely appreciative. For the rest of that 

day I was no longer self-absorbed in my 

own problems, but instead I was reaching 

out to those I came across to see how I 

could lift their spirits. I hadn’t expected to 

be impacted as much as I was by Positivity 

Week, and I was deeply encouraged that 

we were achieving our vision and truly 

making a difference.  

Rachel Techau 

Alpha Kappa Chapter 

New Chapter  
Holds a Coat Drive 

T 
he Beta Omicron Chapter at The 

University of West Alabama of 

Lambda Sigma held a coat drive 

during the month of October, donating 

more than 40 coats to the local 

Department of Human Resources. “With 

winter approaching fast, we wanted to give 

back and help donate coats to the families 

of Livingston, Alabama,” said president 

Jaylon Gaines. 

Beta Omicron is a newly-chartered chapter 

of Lambda Sigma and is in its first year on 

the UWA campus. There are currently 27 

members and plans to expand in the 

future. Lambda Sigma prides itself on 

leadership, service, scholarship, and 

fellowship.  John Hauser, national vice 

president of the organization, was on 

campus for the presentation of the coats 

from the drive and commended the 

chapter for their proactive work. 

The Beta Omicron Chapter’s next major 

project is a fundraiser for Relay for Life, 

scheduled for this spring. 

Betsy Compton 

Beta Omicron Chapter 
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Lambda Sigma National Honor Society 

Diversity Statement 
 

Inherent in the purposes and ideals of Lambda Sigma Society is the understanding of the importance of diversity with-
in the organization in achieving its goals.  To this end, the National Executive Board of Lambda Sigma Society encour-

ages its member chapters to actively pursue candidates for membership who would broaden and strengthen the local 
chapters by providing diverse backgrounds. This diversity within the organization should serve to enhance the poten-
tial for leadership and service by acknowledging the wide range or students within the college or university and their 

potential to contribute to the goals of the society. 



Fall Fun and Service 
in Louisiana 

T 
his past October the members of 

Lambda Sigma’s Chi Chapter at 

Louisiana Tech University were 

privileged to serve the youth at the 

Louisiana Methodist Children’s Home 

Annual Fall Festival. The Louisiana 

Methodist Children’s Home was 

established in 1902 to serve at-risk and 

underprivileged youth by offering them a 

support system. The Children’s Home is a 

place for kids that do not fit in well with 

the foster care system or come from a 

difficult family environment. This place of 

comfort and stability provides housing and 

treatment services to help the kids grow 

and better themselves. 

Every October the Children’s Home has an 

annual Fall Festival where 

kids and families that have 

been impacted by the 

home get to come together 

to have fun and fellowship. 

The members of Lambda 

Sigma were able to 

volunteer in this event as 

they embodied the pillar of 

se rv i ce .  When the 

members showed up they 

were welcomed with open 

arms from the people that 

worked at the home. They 

were fed dinner, split into groups, and 

were assigned to different booths. There 

were 25 different games and activities the 

members helped put on. The games ranged 

from water gun target practice to Plinko to 

throwing baseballs.  

Chi chapter President Marshall Schoth said, 

“Serving at the Louisiana Methodist 

Children’s Home was a humbling 

experience that allowed me to interact with 

some awesome kids! As I saw the smiles on 

their faces and the excitement in their eyes, 

I realized how the simple act of happily 

giving time to work a booth at a carnival 

can have a lasting impact on a child.” 

Volunteering at the Fall Festival, seeing the 

children laughing and having fun, and 

giving their time proved to the members 

that the best things in life are not bought 

but are in fact experienced with others in 

love.  

Emilie Barnes 

Chi Chapter 

Eta Looks to Serve 
With Blood Drive 

T 
he Eta chapter of Carnegie Mellon 

University worked to improve the 

community in several ways during 

the fall 2016 semester. Members participat-

ed in 1000Plus, a university-wide day of 

service that seeks to mobilize 1,000 volun-

teers with Just Harvest.  Just Harvest is a 

non-profit organization that connects im-

poverished individuals with public benefits 

and provides education about climbing out 

of poverty. 

Eta Chapter next decided to shift its focus 

towards aiding individuals in medical dis-

tress. On October 27 we hosted a blood 

drive with Central Blood Bank, an organi-

zation operating in western Pennsylvania 

and northern West Virginia. To advertise 

our blood drive, members devoted over 

twenty hours to operating a table in the 

University Center. At our table people 

signed up for the blood drive and learned 

about blood donation. Based on previous 

blood drives at Carnegie Mellon, the Cen-

tral Blood Bank estimated that approxi-

mately twenty people would donate blood, 

and provided enough equipment and staff 

to accommodate twenty donors. During 

the blood drive, however, over forty indi-

viduals arrived seeking to donate blood. 

Unfortunately, not enough equipment and 

staff were present to accommodate so 

many donors, so some individuals were 

turned away. Although we are disappoint-

ed that more blood could not be donated, 

we are pleased with the effectiveness of 

our advertising campaign. 

Due to the success of our October blood 

drive, we plan to host another blood drive 

on February 14. To unify our members and 

improve the visibility of Lambda Sigma on 

campus, we are designing and printing t-

shirts for members to wear at community 

service events and around campus. We are 

also designing an informational poster that 

will be distributed to first-year students to 

build interest in joining the Eta Chapter for 

the 2017-2018 academic year. 

To generate funds for these initiatives, we 

are working to implement a profit-sharing 

program with a local restaurant. In ex-

change for promoting a restaurant, we will 

collect a percentage of the restaurant’s 

profits on a specific day. Eta chapter looks 

forward to continuing its community ser-

vice efforts and strengthening its image on 

campus during the remainder of the aca-

demic year. 

David Friedman 

Eta Chapter 
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Follow Lambda Sigma on 
Facebook to hear about 
updates, interact with 

other chapters, and post 
stories and photos of 
your service projects. 

 
 
 
 
 
 

www.facebook.com/
lambdasigmanational 

http://www.facebook.com/lambdasigmanational/


Using Peer Groups 

A 
s President of the Beta Eta Chap-

ter at Pace University one of my 

biggest concerns was how to max-

imize the experience of its members, their 

involvement, and their engagement. A large 

percentage of our chapter’s members are 

athletes and nursing majors.  Knowing how 

rigorous those career paths are we were 

presented with the challenge of making 

meetings and events more accessible to the 

greatest number of members as possible 

without conflicting with practice and clini-

cal schedules. Also, with a diverse set of 

majors and career fields among members, 

we wanted more interaction between the 

members who may not have interacted 

outside the organization. Aside from their 

grade level, Lambda Sigma was the only 

thing unifying and bringing some of them 

together.  

After brainstorming and remembering pre-

vious conversation at the President’s Lead-

ership Conference, we knew that peer 

groups could bring the solution. The pur-

pose of the peer groups was to randomly 

assign members to a group and have them 

find a time to meet that worked for all 

group members, allowing them to choose 

the location of the meeting and topic of 

discussion.  We made peer groups a re-

quirement for all members. The groups 

were required to write a report on location, 

attendance, and topics of discussion, and 

they were asked to then read the report at 

meetings. The Fellowship Committee was 

responsible for creating the groups, and our 

chapter successfully completed four peer 

group rotations for the fall semester. The 

groups maximized member interaction and 

engagement outside of the regular meetings 

and events. We plan to continue the peer 

groups for this semester and pass the idea 

to future presidents and members. Our 

advisor calls the peer groups “the most 

innovative approach in spreading the pillar 

of friendship.”  

 

Lisdy Contreras-Giron 

Beta Eta Chapter 

T 
he national board is proud to offer 

the Lambda Sigma scholarship 

p rogram,  wh ich  p rov ides 

scholarships for outstanding current 

members completing undergraduate 

programs. Each chapter may nominate 

one candidate annually.  We currently 

offer five $1,000 scholarships for outgoing 

members, named for individuals who made 

a lasting impact on Lambda Sigma: 

 John Yocca Scholarship 

 Pat Watt Scholarship 

 Emily Taylor Scholarship 

 Thyrsa Amos Scholarship 

 National Board Scholarship 

Once the chapter chooses their candidate, 

the nominee must apply and submit all 

documents no later than May 1, 2017. To 

be eligible for scholarship consideration, 

the applicant must complete the following: 

 National Scholarship Application 

 A letter of nomination from the chap-

ter, with emphasis on why this mem-

ber was chosen as the scholarship 

nominee. 

 An essay from the nominee, focusing 

on what Lambda Sigma involvement 

has meant to him or her.  

 An official transcript, scanned into a 

PDF file. 

 Two letters of recommendation from 

faculty or staff (one of which may be 

from the chapter advisor). Preferably, 

each letter should address a different 

aspect of the nominee’s achievements: 

scholarship, leadership, community 

service, or contributions to the Lamb-

da Sigma chapter. 

Submit the application form online (the link 

will be mailed to all chapter advisors and 

presidents) and email all other documents 

to lambdasigmahonorsociety@gmail.com, 

preferably in one email.  Please contact 

Terri Mando, Advisor for Scholarships, 

at tbm10@psu.edu with any questions! 
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National Scholarship Applications—Due May 1 

Beta Lambda Helps 
With the Hurricane 

I 
n October 2016, the surrounding 

counties in Pembroke and Lumberton 

North Carolina were drastically im-

pacted by Hurricane Matthew. Our chap-

ter took it upon ourselves to gather as a 

team in this time of tragedy to help those in 

need. We helped those who were affected 

by collecting needed items, as well as part-

nering with the United Way to volunteer. 

The members collected items such as wa-

ter, blankets, clothing, toiletries, and other 

necessary items that people needed and 

volunteered at several locations. Volunteer-

ing at the locations included organizing, 

separating, bagging, boxing, and dividing all 

of the donations into different categories 

for it to be easier to pass them out to fami-

lies and individuals. The members had 

such an influence on the people they 

worked for that they were asked to contin-

ue helping United Way into the next se-

mester. Although it was a devastating rea-

son for coming together, the organization 

raised awareness as to how tragic natural 

disasters can swiftly change someone’s life 

in a matter of seconds.  

 
Robert Jones 

Beta Lambda Chapter 



Liaison chapters are listed under the  
corresponding board member’s name 

NATIONAL PRESIDENT  

Denise Rode 
Northern Illinois University 
(815) 756-8321 (home)  
(815) 751-8256 (cell) 
drode1@niu.edu 
Pi, Tau, Alpha Zeta, Alpha Tau 
 
PRESIDENT-ELECT 

John Hauser  
Thiel College 
(724) 456-4066 
jhauser@thiel.edu 
Alpha Omega, Beta Zeta,  
Beta Eta, Beta Omicron 
 
VICE PRESIDENT 

Amy Fountain 
Mississippi State University 
(662) 325-8938        
afountain@comm.msstate.edu 
Iota, Chi, Alpha Delta,  
Alpha Iota, Beta Xi 
 
RECORDING SECRETARY  

Courtney Walters 
North Carolina State University 
(910) 736-2915 
cbwalte2@ncsu.edu 
Mu, Alpha Theta, Alpha Kappa, 
Alpha Pi, Alpha Sigma 
 
EXECUTIVE SECRETARY 

Ron G. Wolfe 
Eastern Kentucky University 
(859) 623-5088 
ex_sec@yahoo.com 
 
TREASURER  

Nancy Kujawinski 
Gannon University 
(814) 823-3416 
kujawins004@gannon.edu  
Zeta, Omega, Beta Kappa 
 
COMMUNICATIONS  
COORDINATOR  

Tyler Henson 
Middle Tennessee State  
     University  
(615) 584-4970  
tyler.henson@mtsu.edu  
Lambda, Rho, Alpha Phi,  
Beta Gamma, Beta Mu 

ADVISOR (RITUALS) 

Neal Edman 
Westminster College 
(724) 813-6462  
nedman@westminster.edu 
Epsilon, Alpha Lambda, Alpha 
Epsilon, Alpha Mu, Beta Lambda 
 
ADVISOR (BYLAWS) 

Cheryl Schratz Finlay 
University of Pittsburgh  
(412) 401-1774  
cfinlay@pitt.edu  
Eta, Alpha Gamma, Alpha Eta, 
Beta Epsilon 
 
ADVISOR (SCHOLARSHIPS) 

Terri Mando 
Penn State Behrend  
(814) 449-2199 
tbm10@psu.edu 
Alpha, Omicron, Alpha Psi,  
Beta Delta 
 
MEMBER-AT-LARGE 

Megan Adukaitis  
Alvernia University 
(610) 223-1882 
megan.adukaitis@alvernia.edu 
 
STUDENT  
REPRESENTATIVES 

Tiffany Miller 
Middle Tennessee State  
     University 
(931) 703-1496 
trm4p@mtmail.mtsu.edu 
 

Lisdy Contreras-Giron 
Pace University - Pleasantville 
(914) 671-2040 
lc08120p@pace.edu 
 
 
 

National Board Directory 

Lambda Sigma Chapter Roster 
 

Alpha  University of Pittsburgh  Pittsburgh, PA 

Epsilon  Allegheny College   Meadville ,PA 

Zeta  Muskingum University  New Concord, OH 

Eta  Carnegie Mellon University  Pittsburgh, PA 

Iota  University of Mississippi  Oxford, MS 

Lambda  Westminster College  New Wilmington, PA 

Mu  Eastern Kentucky University  Richmond, KY 

Omicron  Northern Illinois University  DeKalb, IL 

Pi  Auburn University   Auburn, AL 

Rho  Thiel College   Greenville, PA 

Tau  University of Kansas  Lawrence, KS 

Chi  Louisiana Tech University  Ruston, LA 

Omega  Pittsburg State University  Pittsburg, KS 

Alpha Gamma Duquesne University  Pittsburgh, PA 

Alpha Delta University of Southern Mississippi Hattiesburg, MS 

Alpha Epsilon Mansfield University  Mansfield, PA 

Alpha Zeta Texas A&M University  College Station, TX 

Alpha Eta  Penn State Behrend   Erie, PA 

Alpha Theta Slippery Rock University  Slippery Rock, PA 

Alpha Iota Mississippi State University  Starkville, MS 

Alpha Kappa Georgia Institute of Technology Atlanta, GA 

Alpha Lambda D’Youville College   Buffalo, NY 

Alpha Mu Berry College   Mt. Berry, GA 

Alpha Pi  Lawrence University  Appleton, WI 

Alpha Sigma Gannon University   Erie, PA 

Alpha Tau University of Alabama  Tuscaloosa, AL 

Alpha Phi Ferrum College   Ferrum, VA 

Alpha Psi  University of Toledo  Toledo, OH 

Alpha Omega Westfield State University  Westfield, MA 

Beta Gamma University of Pikeville  Pikeville, KY 

Beta Delta Middle Tennessee State University Murfreesboro, TN 

Beta Epsilon Washington University  St. Louis, MO 

Beta Zeta Pace University—NYC Campus New York, NY 

Beta Eta  Pace University—Pleasantville Pleasantville, NY 

Beta Kappa George Mason University  Fairfax, VA 

Beta Lambda University of North Carolina— Pembroke, NC 

   Pembroke 

Beta Mu  Alvernia University   Reading, PA 

Beta Xi  Jackson State University  Jackson, MS 

Beta Omicron University of West Alabama  Livingston, AL 

Upcoming Deadlines 

May 1, 2017            Contact Person 

Scholarship Application             Terri Mando  
 

 

June 1, 2017 

President’s Report               Ron Wolfe  

Advisor’s Report 

Treasurer’s Report 

Initiate List and Dues ($40/member) 

Convention Assessment ($350) 

Scholarship Contribution  

   ($50 minimum for Honor Chapter) 

Website 

http://www.lambdasigma.org 
 

Distribution Lists 

lambdasigmapresidents@googlegroups.com 

lambdasigmaadvisors@googlegroups.com 
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